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' Recruitment & Promotion Rules for the post of Dy. Manager (F&A) Class-ll
(Non Gazetted) in H.P. General Industries Corporation Ltd., Shimla, Himachal
Pradesh.

1. Name of the Post Dy. Manager (Fin. & Accounts)
2. Number of Posts Five

3. Ciassilication B

4. Scale of Pay, ) Payscale for

ragular incumbents(s):
Pay Band Rs. 15600-38100+5400GP
Initial Pay Rs. 21000/
i) Emoluments for contract employee(s)
Rs 21000-P.M. as per details given in

column No. 15-A.
5 Whether “Selection® post or Selection
"Non-Selection” post.
6.  Age for direct recruitment. Between 18 to 45 yoars

ProvidcdMlheupperageinilfordlmctmmnsd\elmm.ppncabbb
ﬂwmmmwymmmdmmmmmmmmume
beenappokndonadhocaonwnmdbasla.

Provided further that if a candidate appointed on adhoc basis or on contract
basbhadbeoomowr-ageonﬂndahleishemappomdassud\hm
shall not be eligible for any relaxation in the prescribed age-limit by virtue of his/her
such adhoc or contract appoinirnent,

Pmmmmummummbrmw
MTMB&WCM.MW«WdstM
extent permissible under the general of special order(s) of the Himachal Pradesh
Government.

Provided further that the employees of all the Public Sector Corporations
wAutonomousBodieawhappmdtoboGavemmmmmfm
absorption in Public Sector Corporationa/Autonomous Bodies at the time of initial
constitution of such Corporations/Autonomous Bodies shall be aflowed age
concession in direct, recruitment as admissible to the Government servants, This
wnmsbnwﬂmtw.btadmmlemwdamﬂofﬂnm
Seclor/Corporation/Autonomous Bodies who were/are subsequently appointed by
such Corporations/Autonomous Bodies and who aralwere finally sbsorbed in the
service of such Corporations/Autonomous Bodies after initial constitution of the
Public Sector Corporations/Autonomous Bodies.

Note:-
1, Age fimit for direct recruitment will be reckoned on the first day of the year in
which the posl(s) ls/are advertised for inviting applications or notiied 1o the
Employment Exchanges of s the case may be.
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Minimum educational and other (a) Essentia! Qualification(s):
qualifications required for direct M.ComMBA(Finance NCA/ICWAICS with
recruit(s). 2 years experience in Public/ Private

Sector.

(b) Desirable Qualification(s)-
Knowledge of customs, manner and
dialects of Himachal Pradesh and
suitability for appointment in the pecufiar
conditions prevailing in the Pradesh.

8. Whnether age and educational No.
qualifications  prescribed for
direct recruits will apply in the
casa of promotes,

9. Period of probation, if any. Direct recryitment:

(a) Two years subject 1o any such further
exiension for a period not exceeding one
year #s may be ordered by the competent
authority in special c¥cumstances and
reasons to be recorded in writing.

(b) No probation in the case of appoiniment on
contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method{s) of recruitment, s By promation fafing which by diract
whether by direct recruitment or recrutment
promotionfsecondment/

methods.

11 In case of recruitment by Bypmnotbnﬁumamm&.mm
pmnowvseoondmenw'ander. (Accounts)(Cash) with minimum 5 years
grade from which expenence as such failing which by direct
promollon!soooncdmerumansfu recruitment.
is to be made.

n Provided matfonhepupooedpromoﬁnnmrympluyutm

hmtoseweathatmmnmmhavoifmmnhrdaraasandm
Jrural areas subject to adequate number of post(s) available in such areas:

vauedﬁmmVovlw(l)supmMmtbcnpphublemmmd
thosecmployeoswhohaveﬁwmsoﬂesnewioo.ieﬁforwpmuaﬁnn
mweptposti\gmanslerhmmotdmra! area. However, this condition of five
yemsshalnolbeapplmbielncmcfpmmo&on.
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further that Officers/Officiale who have not served atieat
one in TribaUDifficultHard sreas and remotelrural areas shall be
‘yransferred 10 such areas strictly in accordance with histher seniority in the
respective cadre

jon-l:- For the purpose Of proviso () supra the “term” In
{tMard areas and remota/rural areas shall mean normally three years

Trival/Difficu : _
or less period of posting in such areas keeping In view the administrative

* exigencies/convenience.
Explanation-}:- qumdpmbo(l)wpmmnmmmmum

be
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Pandrah Bis Pargan, Munish Karkali and Gram Panchayat Kasha pat of
Rampur Tehsll of District Shimla.

Pandrah Bis Pargana of Kullu District,
Bm&mmalkwdmm&bmmbnd Kangra District

District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub Tehsi, Bhaladh
Bhalona and Sangna Patwar Circie of Renukaji Tehsil and Kota Pab Patwar
Circle of Shillai Tehsil, Sirmour District.

Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani,
Ghnyar, Thachi Baggl, Somgad and kholanal of Bali-Chowki Sub Tehsil,
Jharwar, Kutgarh,  Graman, Devgarh, Trailla, Ropa, Kathog, Sk
Badhwani, Hastpur, Ghamrehar and Bhatehar Patwar Circle of Padhar
tehsil, Chiuni, Kalipar, Mangarhm Thach-Bagra, North Magru and South
magru Patwar Circles of Thunag Tehsil and Batwara Patwar Circle of

haadquaner,
All stations beyond the radius oﬂsm.froms:ateHeand
District head guarters where bus service # not available and on foot
journey i more than 3 (three) Kms.
Home town or area adjoining 1o area of home town within the radius of
20 Kmes. of the empioyees regardiess of its category.
In all cases of prometion, the continuous adhoc service rendered in the
feeder post if any, prior to regular appointment to the post ghall be taken

process of selection in accordance with the provisions of R&P Rules:

Provided that in all cases where a junior  person becomes eligivle for
oonskleratbobyvinueolhls total length of service (Inchuding the senice
rendered on adhoc basis tolmodmmataamoe! appointment) in the
feeder post in view of mepmmmwedbMalpummto
him in the mpacﬁwmmlpomm:htllbembum

or
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consideration and placed above the junior person in the field of
"WMOI‘:

Provided that all incumbents to be considered for promotion shall
pmeuMMUmMvalwomeOmeyeamorM
prescribed in the Recruitment and Promotion Rules for the post,
whichever is less.

Provided further that where a person becomes ineligible to the
conaidered for promotion on account of the requiraments of the preceding
proviso, the person(s) junior to him shall also be deemed to be neligible for
consideration for such promotion.

.- The last proviso shall not render the junior incumbents ineligble for
considaration for promotion if the senior inelighle persons happened fo be Ex-
servicemen recruited under the provision of Rule-3 of Demobilized Armed Foroes,
Personnel (Reservation Vacancies in Himcahal Stale Non ~Technical Services)
Rules 1672 and having been given the benefit of seniority there under or recruited
under the provision of Rule-3 of the Ex-servicemen (Reservation of vacancies in
the Himachal Pradesh Technical Service) Rules, 1985 and having been the benefit
of senlority there under:-

(%)  Similarly, in all cases of confemation, continuous adhoc service rendered
on the feeder post if any, prior 10 the regular appointment against such
posts shall be taken into account towards the length of sesvice, if the adhoc
appointment! promotion had been made after proper selection and In
accordance with the provision of the Recrultment and Promotion Rules.

Provided that inter-se-seniority as a result of confimation after
taking into account, adhoc service rendered shall remain unchanged

" a Departmental As constituled by the compatent authomty
Promotional/Conformation from time to time.

Committee exists, what s its (a) Where promotion s prescribed as
composition? method of recruitment, the composition

of Department Promction Committes (for
considering  promotion) shal be
indicated

(b) Where the method Includes direct
recruitment/absorptionfre-employment of
Armed Forces  personnel, the
composition of Deparimental
Confirmation Commitiee ( for considering
confirrnation) shall be indicated.

Circumstances in which As required under the Law.

Himachal Pradesh Public

Service Commission

(H.P.P.S.C) is to be conslituted

in making recruitment.

Esseontial reguirement for a A candidate for appointment to any
direct recruitment service or post must be a citizen of India

)




tion for appolntment

post by direct recrutment.
15- Selection for appointment to the
A post by contract appointment:

-
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Selection for appointment 1o the post n
mamsqdduadmawn\emsmuenudeon

rules, contract to the post will be
made subject U’\etunmandcond’tﬁonsgmﬂ
below -

(I) CONCEPT: 3

(a) Under this policy the Dy. Manager (F&A) in
Himachal Pradesh Genersl  Industries
Corporation  Lid. Shimla (H.P)will be
engaged on contract basis initsaly for one
year, which may be extendable on year to
year bass.

the contract appointee
the year and only then his period of
is 1o be renewedlextended.
®) POST FALLS WITHIN THE PURVIEW D%
HPPSCMHPSSC - The Managing Director
(Designation of the appointing authority)
obtaining of the

Govemment for filling up the vacant post(s)
place the requisiticn



-4 - =

apponiment  authority) after obtaining the
approval of tha Government to fil up the
vacant post on contract basis will advertise
the detadl of the vacant posts in atleast wo
leading newspapers and Invite applications
form candidates having the prescribed
qualification and fulfilling the other
eligibiity conditions as prescrnbed in these
rules

(d) The selection will be made in accordance

CONTRACTUAL EMOLUMENTS:

The Dy. Manager (F&A) sppointed on
contract basis will be paid consolidated
fixed contractual amount @ Rs.21080/-
P.M. {(which shall be equal to minimum of
the pay band + grade pay). An amount of
630 (3% of the minimum of pay band +
grade pay of the post) as annual Increase
In  contractual emoluments for the
subsequent year(s) will be allowed if
contract is extended beyond one year,

) APPOINTING/DISCIPLINARY
AUTHORITY:.

The Managing Director (Designation of
the appointing authority) HP. will be
appointing and discipiinary authority

Selection for appointment 1o the post In the
case of Contract Appointment shall be
made on the basis of interview /personality
lest preceded by a screening test (objective
type)/ writer test or practical test or physical
test, the standard/sylfabus, etc. of which,
> will which will be determined by the

concerned recruiting agency Le. Himachal

Pradesh Public Service Commission.

{o) FOR_PO ING OF T

Selection for appointment to the post
in the case of contract appointment will be
made on the basis of interviewiperzonality
test or if considered necessary or expedient
on the basis of interview’personaity test
preceded by a screening test (objective

-

aflaging Director
H.P.G.I.C. Ltd,




type)wMMm practical test of physical
fest, the standard/syliabus etc of which

recrulting

(Vi) Mmﬂﬂm=

The contractual appointea will be paid fxed
amount @ 21 0D0/-P.M. {which

shalboequaltomh'mumofmpavband+

gradepay).‘lhecomraotappokmemnbe

ynumdno‘olmt : h &8s
: seﬂllol:.vnbcgw\.
(b)mmducmwwlm
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Govemment medical Officer. A contract
employee shall not be entitled for Medical
Re-mbursement and LTC efc. No leave of
any other kind except above is admissible to
the contract appointee

Unavailed Casusi Leave,
Medical Leave and Specal Leave can be
accumuiated up to the calendar Year and
wllnotbe amadlmmd for the next

calendar year,

(G)Wabmmmmmn
the approval of the controling Officer shall
automatically lead to the termination of the
contract. Howewer, In exceptional cases
where the dircumstances for un- authorized
absence from duty were beyond his /her
control on medical grounds, such period
shall not be excluded while considering
hisher case for regularzation but the
incumbent shall’ have to intmate the
controlling authority (n this regard well in
time. However, the contract Appointee shall
not be entitied for contractual amount for the
peariod of absence from duty.

Provided that ha/she shall submit
the certificate of ilinass /fMness issuad Dy the
Medical Officer, 85 per provailing
instructions of the Govemment.

(e) An official appointed on contract basis, who
have completed three years tenure at one
place of posting will be elighle for transfer on
need based basis wherever required on
administrative grounds.

(f) Selected candidate will have 1o submit a
certificate of hisher ftness from a
Governmeny/ Registared Medical
Practitioner. Women candidate pregnant
beyond 12 weeks will stand temporariy unfit
it the confinement is over. The women
candidate will be reexamined for the fitness
from an authorized Medical
Officer/Praciitionas

(g) Contract appointee will be entitied 1o TADA
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writing retax any oﬂhepmvk'm(s)olmese
Rubswnhrespedtoanydmmmmy
dperson(s)upoﬁ(ﬂ

Age and qualfications relaxable at the discretion of the
BcarleovemmMMcmdf otherwise well quaiified



